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Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 
Savitribai Phule Pune University 

 

  Academic Year – 2023-2024 
Name of the Programme Guidance for UPSC – MPSC   

Day and Date Sunday 2nd  June 2022 

Name of the Resource Person Mahesh Shinde (Founder Dnyanadeep Academy)  

Name of Cell/Committee Career Guidance Cell 

Name of Event Coordinator Prof. Pratik Kamble 

 

Objective of Programme: 

 To provide the guidance in various examinations such as UPSC, MPSC, Civil 
service, Engineering services, etc. 

 To develop good administrators. 

 To make students competent to attend competitive exams. 

 To create awareness among students about their social and civil responsibilities. 

 To help learners make appropriate and realistic career choices and career direction. 

 To acquire leadership qualities and democratic attitude. 

Description of Programme: 

 
The Career Guidance Cell of Institute of Management and Research, Pune organized a session 

on ‘Guidance for UPSC – MPSC’ on 2nd June 2024 at 4.00pm. Considering the need of today’s 

students to compete and face the challenges of the modern world, and to make them aware of the 

competitive examinations, the cell organized this talk to build among students a sense of 

awareness, provide guidance, necessary sites, and other information about various competitive 

examinations. The session began by the deliverance of welcome address by the officiating 

director of th Institute Dr. Prajakta Warale. He congratulated the career guidance cell for 

taking the initiative to organize a session on such an t topic. He in her address emphasized on the 



4 
 

need for preparation for competitive examinations to equip the students for exploring 

employment opportunities. He also said such sessions for students are necessary to develop their 

competency in achieving their career goal. 

The resource person Mahesh Shinde began the session by stating that today the students have 

lot of openings for prospective career in government sector, corporate sector, in leading public 

sector banks and even in the UPSC (Union Public Services Commission) and SSC (State 

Services Commission) where they can make a niche for themselves. The speaker chose to 

emphasize on the main components of competitive exam in the country namely the Union Public 

Service Commission. The speaker threw light on the Union Public Service Commission (UPSC) 

and stressed on the intricacies of it, such as the qualifications, number of attempts, reservations, 

cut-off marks and the total number of services which comes under it. He also elaborately 

discussed on the exam cycle which takes an entire year to complete. He made the inquisitive 

students learn how to apply for the exam and then enlightened them of the various sources to 

refer for preparation. He explained in detail the preliminary, mains and interview part of the 

examinations. He also threw a light on the selection, salary offered, age limit, reservations, 

duration for preparation and exact time to start for preparation. The resource person also briefly 

touched upon the Maharashtra Public Service Commission exams and updated them of the 

various topics and areas they should consider while preparing for this competitive exams. 

Further, he addressed the students as to how to prepare and study for such exams, what memory 

techniques can be used to remember the huge data, method of study, use of various websites 

which provide assistance for competitive exam aspirants. He stressed that rigorous training; 

systematic planning and hard work are the keys to face the entrance exams. Both UPSC and 

MPSC require a long-term commitment. Success in these exams hinges on consistent effort, 

understanding the syllabus in-depth, regular practice (especially for writing), and staying updated 

with current affairs. Patience and persistence are key, as is maintaining a positive mindset 

throughout the journey. 

Good luck with your preparation! 

He finally concluded by stating that the exams are tough but not impossible to crack. The session 

concluded with vote of thanks. 



 

 

Outcomes of the session: 

 Students get knowledge about 

 Students get book list of required for read

 Students learned how to start preparing for the 

 Over all information of UPSC, MPSC and other Competitive examinations.

 Students will ready to face various competitive examinations positively
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Students get knowledge about career in UPSC and MPSC 

required for reading as per syllabus  

Students learned how to start preparing for the UPSC and MPSC exams. 

Over all information of UPSC, MPSC and other Competitive examinations.

Students will ready to face various competitive examinations positively 

 

Over all information of UPSC, MPSC and other Competitive examinations. 
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NOTICE 

I and MBA II of the institute are hereby informed that an 

guidance program on “guidance for UPSC & MPSC

:00 am in the seminar hall of the college. 

students are invited to attend the program. 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 

28th May, 2024 

are hereby informed that an 

guidance for UPSC & MPSC” on 2nd 

 

 

 

 

 

 

 

 

 

 

 



 

Founder of Mahesh Shinde sir addressing the Students

College Development Chairman Dr. Sunil Jagtap sir addressing the Students
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Photos of Program 

of Mahesh Shinde sir addressing the Students 

 

College Development Chairman Dr. Sunil Jagtap sir addressing the Students

 

 

College Development Chairman Dr. Sunil Jagtap sir addressing the Students 
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Director Dr. Prajakta Warale addressing the students and group photo of students 

 

Students Present for the Program  
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Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 
Savitribai Phule Pune University 

 

  Academic Year – 2023-2024 

Name of the Programme 
Career Opportunities in education and coaching 
sector  

Day and Date 15th December, 2023 

Name of the Resource Person 
Dr. Bapusaheb Choughule, Principal, Adhyapk 
Mahavidyalay  

Name of Cell/Committee Career Guidance Cell 

Name of Event Coordinator Prof. Anjali Jagdale 

 

Objective of Programme: 

 To Foster a culture of continuous skill development for personal and 
professional growth. 

 To Offer consultancy services for students looking to study abroad. 
 Bridge the gap between academic education and industry requirements. 
 To ensure that education is accessible to differently-abled students and those 

with diverse learning needs.  
 To provide resources and platforms for educators to improve their teaching 

methodologies and manage classrooms effectively. 
 

Description of Program 

The Career Guidance Cell of Institute of Management and Research, Pune 
organized a session on ‘Career Opportunities in education and coaching sector’ on 
15th December, 2023 at 10.00am. 

After going through all these researches, it becomes clearer that the education 
sector has a lot of scope with an end number of opportunities. Besides, education is 
advancing in terms of standards. Jobs in this industry may not need extra hours of 
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work, but they do require planning, hard effort, and attention. Therefore, it 
becomes pertinent to look at the emerging career options in education. 

In addition, on the off chance that you’re graduating from college before long and 
will have a degree in education, underneath are a few of the hottest employment 
opportunities you can seek in education and related areas. 
An educational consultant functions primarily as an academic counselor. In most 
situations, they are independent advisers, which mean they operate as freelancers. 
Their work description includes assisting educational institutions and schools, as 
well as, in certain situations, parents and students, in resolving educational-related 
concerns.  

They are after upgrading the overall performance of the institution. You can 
consider this alongside your teaching career. 
The job of a curriculum designer is quite clear with the name, i.e., to design the 
curriculum and work closely with teachers, organizations, and clients. The aim is 
to produce and implement effective education course material (online & offline) 
for schools, offices, universities, and other organizations. The curriculum designer 
also performs research studies to design and connect a range of digital resources 
with the needs of the participants, guaranteeing a great learning experience for 
students. It should be excellent in project management, communication, writing, 
and research.  

Most importantly, it should be enthusiastic about education. 
An instructional designer is an eLearning professional who collects information 
from subject matter experts and applies instructional theories and models to create 
interesting and engaging learning experiences. At the entry-level, an instructional 
designer can gain anything between Rs. 25,000 and Rs. 30,000, based on the 
ability and earlier exposure. 

A corporate trainer is an instructor, educator, or mentor who motivates and guides 
corporate employees for them to achieve specific goals. A corporate trainer’s goal 
is to increase employee efficiency and align them with the company’s mission and 
vision. Corporate trainers execute a variety of programmers’ based on the needs of 
the organization, such as leadership programmers’, change management 
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programmed, skill development programmers, and many more. Big corporations 
recruit corporate trainer’s full time or serve as consultants.  

Career counseling is the ability to comprehend students’ pain points and guide 
them with advice and roadmaps for a successful career. To become a Career 
Counselor in India, one might begin practicing on their own, intern with a 
respected practitioner, join an organization/school, and so on. According to a 
study, the individuals within the age bunch of 15-64 make up 67% of the Indian 
population. 
YouTube is the best place if you are looking to have a future in this field. But don’t 
ignore the fact that you have a decent number of competitors and innumerable 
expectations. 
Academic writing jobs are plentiful as online learning becomes more prevalent. 
As an academic writer, you may be asked to provide study materials, write a thesis, 
blogs, essays, and so on. If you are interested in this position, make sure to be well-
versed in academic writing rules, as this form of writing differs from digital 
content writing. Aside from being an exceptional writer with strong syntax and 
punctuation skills, the candidate should understand the strategic and accurate use 
of citations. You can choose to become a freelance academic writer.  
An admissions counselor holds the responsibility of recruiting prospective 
students. Their work profile includes visiting college fairs, providing information 
to students and parents regarding the organization, assisting in campus tours, and 
organizing recruitment strategies. Admission counselors frequently collaborate 
with the administration office to analyze incoming applications and check their 
documentation.  

The chief academic officer administers the educational program me of a school 

or university, including providing the remarkable academic experience possible 

while fulfilling long-term financial goals. The individual will, moreover, be 

capable of the core educational modules alongside the student and educator impact. 

Admissions, student affairs, and the registrar’s office are common places for 

education administrators to work.. 



 

Outcome of Program 

 Enhanced engagement and understanding through personalized, interactive, 
and technology-driven methods.

 Adoption of innovative 
in learning environments.

 Enhanced learning opportunities for students with disabilities and diverse 
needs. 

 Individuals continue to acquire skills and knowledge throughout their lives.
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Enhanced engagement and understanding through personalized, interactive, 
driven methods. 

Adoption of innovative technologies such as AI, AR/VR, and data analytics 
in learning environments. 
Enhanced learning opportunities for students with disabilities and diverse 

Individuals continue to acquire skills and knowledge throughout their lives.

Enhanced engagement and understanding through personalized, interactive, 

technologies such as AI, AR/VR, and data analytics 

Enhanced learning opportunities for students with disabilities and diverse 

Individuals continue to acquire skills and knowledge throughout their lives. 
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and coaching sector” on 15
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 All students are invited to attend the program.
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Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 
Savitribai Phule Pune University 

 

11th December, 2023 

NOTICE 

I and MBA II of the institute are hereby informed that an 

institute has arranged guidance program on “Career Opportunities in education 

15th December, 2023 at 10:00 am in the seminar hall of 

All students are invited to attend the program. 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 

December, 2023  

institute are hereby informed that an 

Career Opportunities in education 

:00 am in the seminar hall of 

 

 

 

 

 

 

 



 

Prof. Dr. Rajesh Hukre Felicitating Resource Person Choughule Sir
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Prof. Dr. Rajesh Hukre Felicitating Resource Person Choughule SirProf. Dr. Rajesh Hukre Felicitating Resource Person Choughule Sir 
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Dr. Choughule Sir addressing to the students

 

 

 

 

 

 

addressing to the students 
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Dr. Choughule Sir addressing to the students

 

 

addressing to the students 

 

 



 
Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to 

Savitribai Phule Pune University 
 

Certification Report 

 

Course Details:  

Name of the course: CWW Connect With Work Training Certification In association with 
MAGIC BUS INDIA FOUNDATION 
 

Training Resource Persons: 1.Training and Placement head Mr.Bhushan Kudale  

                                                 2. Dhanashri Waghole 

Type of certification: Training Certification Course 

Number of contact hours: 36 hours  

Objective of Programme:  

 To identify, enroll, train graduates and post graduates by delivering training sessions on 

employability skills and providing placements.  

 To Improved employability skills i.e. communication, problem solving, team work & to 

meets student’s diverse leadership; employment and training needs and fills critical gaps 

in the current value chain.  

 To make student understanding importance of training and placement in association with 

MAGIC BUS INDIA FOUNDATION. 

 To create awareness amongst students about training and placement in association with 

MAGIC BUS INDIA FOUNDATION 

 



 

 

Description of Programme: 

The Institute had organized a value added Training Certification course to bring about 

knowledge concerning training and placement in association with MAGIC BUS INDIA 

FOUNDATION. 

A Training certification course was conducted on ‘training and placement for MBA I &II Year 

students in association with MAGIC BUS INDIA FOUNDATION under their CSR activity. 

Around 115 students enrolled for the certification. All 115 students successfully completed 30 

hours of Training certification course of Connect With Work (CWW) Training and placement in 

association with MAGIC BUS INDIA FOUNDATION. Total duration of the course was 5 Days. 

of the course was conducted in the institute on 9th and 10th May 2021 for MBA I and MBA II 

respectively, in which 115 students successfully cleared the examination. This entire training and 

placement program will be free of cost and will be held in your college campus. The Students 

attending all training sessions shall get the course completion certification by training and 

placement in association with MAGIC BUS INDIA FOUNDATION foundation on last day of 

the training during valedictory session 

Outcome:  

 The course helped in boosting motivation and engagement. 

 The certification course helped in increasing employability of the students 

 The course helped in learning different skills of management such as communication skills, 

active listening, body language, soft skills 

 Students learned to draft their resume, do and don’t of what to include in resume and what 

not to include in resume. 

 Students were trained on team building excersises 

 Students were interviewed .Mock interviews were conducted a s a part of training. 

 The programme also helped students to learn about problem solving and decision making. 

 There is scientific evidence linking learning and happiness. The effects of learning include 

increased self-determination and motivation. It also gives people a broader worldview and 

offers perspective. This will ensure that these young people have a high probability of 



completing  vocational skilling and thereon moving into sustainable employment, thus 

moving themselves and their family out of poverty. 

Magic Bus will work with youth from engagement through to six months in work, or 

career based training. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to Savitribai Phule Pune 

University 
 
 

                               15/04/2024 
 

CWW CERTIFICATION PROGRAM NOTICE 
 
 

All MBA-Ist and MBA-II nd year students are here by informed that the institute is going to 
arrange Connect with Work (CWW)Training Certification in Association with Magic Bus 
Foundation. This is an employability Enhancement Initiative for the students. After successful 
completion of the course Job Drive will be conducted. 

 
Following will be the course contents: 
 
Day 1: Orientation, Self Awareness, Self Confidence and Goal Setting 

Day 2: Recap of last session, Communication Skills, Active listening, Assertive Communication . 

Day 3: Recap of last session,  Adaptability-Resilience, Stress Management. 

Day 4: Recap of last session  CV writing, Interview Prep and Mock Interviews and Workplace Rights. 

Day 5: Assertive Communication, Adaptability, Reliance and Growth Mindset, Healthy Relationship, 
Teamwork, Decision Making and Problem Solving. 

Day 6: Mock Interviews Practice by our Placements offices. 

Day 7:  Placement Drive or dependents on management. 

 
Interested students must enroll for the course through google registration form. For more queries 
contact course coordinator Prof. Saee Jedhe.  
 

 



 

 

Shri Shivaji Maratha Society’s 

Institute of Management & Research Pune-09 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated to Savitribai Phule Pune 

University 
 

 
CWW CERTIFICATION PROGRAM 

 

Day & Date Hrs Training Course Content 
Day1-23/04/2024 4 Orientation, Self Awareness, Self 

Confidence and Goal Setting  
 

Day2-14/05/2023 8 Recap of last session,  Adaptability-
Resilience, Stress Management, 
Communication Skills, Active listening, 
Assertive Communication  
 

Day3- 15/05/2023 8 Recap of last session ,CV writing, Interview 
Prep and Mock Interviews and Workplace 
Rights, Assertive Communication, 
Adaptability, Reliance and Growth Mindset, 
Healthy Relationship,  
 

Day4-16/05/2023 8 Recap of last session ,Teamwork, Decision 
Making and Problem Solving. 
Mock Interviews Practice by our Placements 
offices. 

Day5-17/05/2023 8 Placement Drive  
 

 



 

In this job drive 110 candidates attend the interview. 43 candidates are selected. candidates are 
holding/pending And 60 candidates are Rejected , 

Note: Enclosed with all Primary (First Round Selected / and Final Selected Candidates list : 

N0 Name COMPANY 1 REMARK 1 

1 Nikita kadu ImperaƟve Business Venture Selected 

2 ShruƟ Ramesh Dhawade  ImperaƟve Business Venture Selected 

3 Dilesh Kukulwar ImperaƟve Business Venture Selected 

4 Sanika Gajanan Mhatre  ImperaƟve Business Venture Selected 

5 Ajinkya V. Lede  ImperaƟve Business Venture Selected 

6 Sanjeev Ramkumar Kushwaha  ImperaƟve Business Venture Selected 

7 Shreyash Murlidhar Gurav  ImperaƟve Business Venture Selected 

8 Rohit Govind Jadhav  ImperaƟve Business Venture Selected 

9 Abhishek pramod Mohekar  ImperaƟve Business Venture Selected 

10 Pachpute Sneha Sudhakar  ImperaƟve Business Venture Selected 

11 Kakade Aditya Dadasaheb  ImperaƟve Business Venture Selected 

12 Dhanve Ragini Ganesh  ImperaƟve Business Venture Selected 

13 Ujagar Amardeep Bhimrao  ImperaƟve Business Venture Rejected 

14 Rasal Ashwini Gajanan ImperaƟve Business Venture Selected 

15 Vaibhav Vishwanath Mote  ImperaƟve Business Venture Selected 

16 Vaishnavi Vinayak Virulkar  ImperaƟve Business Venture Selected 

17 Shinde Sharvari Gaurav ImperaƟve Business Venture Hold/Pending 

18 SAGAR ARVIND NEMADE  ImperaƟve Business Venture Selected 

19 Shivam Hanuman Udmale  ImperaƟve Business Venture Hold/Pending 

20 Apurva Ravindra Deshmukh ImperaƟve Business Venture Selected 

21 Sohel Jakir Bagwan  ImperaƟve Business Venture Selected 

22 PraƟksha Santosh Ghule ImperaƟve Business Venture Selected 

23 Kanchan Ramchandra Dawkhar  ImperaƟve Business Venture Selected 

24 KAMBALE VARSHA DEVIDAS ImperaƟve Business Venture Selected 

25 Sakshi Pandurang Wanare  ImperaƟve Business Venture Selected 

26 BOBADE NIKESH MUNJAJI  ImperaƟve Business Venture Selected 

27 Kunal S Shingade  ImperaƟve Business Venture Selected 

28 Ameya Sudhir Chavan ImperaƟve Business Venture Selected 



 

29 Prathamesh Ramchandra Mohite  ImperaƟve Business Venture Hold/Pending 

30 Dhumal Nikita Navnath  ImperaƟve Business Venture Selected 

31 Bile Tejaswini Balasaheb  Max Life Hold/Pending 

32 Vaibhav Jadhav Max Life Rejected 

33 Kakade Aditya Dadasaheb  Max Life Rejected 

34 Ujagar Amardeep Bhimrao  Max Life Rejected 

35 Sohel Jakir Bagwan  Max Life Selected 

36 Kanchan Ramchandra Dawkhar  Max Life Rejected 

37 Dhumal Nikita Navnath  Max Life Rejected 

38 BOBADE NIKESH MUNJAJI  Max Life Selected 

39 Nikita kadu Max Life Hold/Pending 

40 ShruƟ Ramesh Dhawade  Max Life Selected 

41 Dilesh Kukulwar Max Life Rejected 

42 Sanika Gajanan Mhatre  Max Life Rejected 

43 Ajinkya V. Lede  Max Life Rejected 

44 Sanjeev Ramkumar Kushwaha  Max Life Rejected 

45 Shreyash Murlidhar Gurav  Max Life Rejected 

46 Rohit Govind Jadhav  Max Life Selected 

47 Abhishek pramod Mohekar  Max Life Rejected 

48 Pachpute Sneha Sudhakar  Max Life Selected 

49 Rasal Ashwini Gajanan Max Life Rejected 

50 SAGAR ARVIND NEMADE  Max Life Rejected 

51 Shivam Hanuman Udmale  Max Life Selected 

52 Sakshi Pandurang Wanare  Max Life Hold/Pending 

53 Kunal S Shingade  Max Life Rejected 

54 Vaishnavi Vinayak Virulkar  Max Life Hold/Pending 

55 Ameya Sudhir Chavan Max Life Rejected 

56 Prathamesh Ramchandra Mohite  Max Life Selected 

57 KAMBALE VARSHA DEVIDAS Max Life Rejected 

58 PraƟksha Santosh Ghule Max Life Selected 

59 Rutuja Prakash Shinde  Tech View  Selected 



 

60 Kaveri Dilip Birajdar  Tech View  Rejected 

61 Vinayak Santosh Jadhav  Tech View  Rejected 

62 Bile Tejaswini Balasaheb  Tech View  Rejected 

63 Apurva Ravindra Deshmukh Tech View  Selected 

64 Kakade Aditya Dadasaheb  Tech View  Rejected 

65 Dhanve Ragini Ganesh  Tech View  Rejected 

66 BOBADE NIKESH MUNJAJI  Tech View  Rejected 

67 Nikita kadu Tech View  Rejected 

68 ShruƟ Ramesh Dhawade  Tech View  Rejected 

69 Dilesh Kukulwar Tech View  Rejected 

70 Sanika Gajanan Mhatre  Tech View  Selected 

71 Rasal Ashwini Gajanan Tech View  Rejected 

72 Sanjeev Ramkumar Kushwaha  Tech View  Selected 

73 Shreyash Murlidhar Gurav  Tech View  Rejected 

74 SAGAR ARVIND NEMADE  Tech View  Rejected 

75 Abhishek pramod Mohekar  Tech View  Rejected 

76 Pachpute Sneha Sudhakar  Tech View  Selected 

77 Shivam Hanuman Udmale  Tech View  Rejected 

78 Sohel Jakir Bagwan  Tech View  Rejected 

79 Kanchan Ramchandra Dawkhar  Tech View  Rejected 

80 Sakshi Pandurang Wanare  Tech View  Rejected 

81 Ameya Sudhir Chavan Tech View  Rejected 

82 Vaishnavi Vinayak Virulkar  Tech View  Rejected 

83 Prathamesh Ramchandra Mohite  Tech View  Rejected 

84 PraƟksha Santosh Ghule Tech View  Rejected 

85 Nikita kadu Tech View  Rejected 

86 ShruƟ Ramesh Dhawade  Tech View  Rejected 

87 Dilesh Kukulwar Tech View  Rejected 

88 Sanika Gajanan Mhatre  Tech View  Rejected 

89 Ajinkya V. Lede  Tech View  Selected 

90 Sanjeev Ramkumar Kushwaha  Tech View  Rejected 



 

91 Shreyash Murlidhar Gurav  Tech View  Rejected 

92 Rohit Govind Jadhav  Tech View  Rejected 

93 Abhishek pramod Mohekar  Tech View  Rejected 

94 Pachpute Sneha Sudhakar  Tech View  Rejected 

95 Vaibhav Jadhav Tech View  Rejected 

96 Dhanve Ragini Ganesh  Tech View  Selected 

97 Rasal Ashwini Gajanan Tech View  Rejected 

98 SAGAR ARVIND NEMADE  Tech View  Rejected 

99 Shivam Hanuman Udmale  Tech View  Rejected 

100 Vaishnavi Vinayak Virulkar  Tech View  Rejected 

101 Shinde Sharvari Gaurav Tech View  Rejected 

102 Sakshi Pandurang Wanare  Tech View  Selected 

103 Kunal S Shingade  Tech View  Rejected 

104 Ameya Sudhir Chavan Tech View  Selected 

105 Prathamesh Ramchandra Mohite  Tech View  Rejected 

106 PraƟksha Santosh Ghule Tech View  Rejected 

107 KAMBALE VARSHA DEVIDAS Tech View  Rejected 

108 Sohel Jakir Bagwan  Tech View  Rejected 

109 Kanchan Ramchandra Dawkhar  Tech View  Rejected 

110 Dhumal Nikita Navnath  Tech View  Rejected 

 
It will give me great pleaure tp work with you on these training  
I look forword to working with you ,Please contact me whenever would  you like to talk 
and arrange this Training And Placements Programe .We  will be improve our 
programe ethics 
Lets work together to help you satisfying work  that you deserve. 
 
We are grateful and wish you luck for upcoming year ahead… 
 
Thanks & Regards, 

Mr. Nikhil Pawar- Program Manager 

Magic Bus India Foundation 

 

 
 
 



 

CERTIFICATION SCHEDULE 
 
Day & Date Hrs Training Course Content 
Day1-23/04/2024 4 Orientation, Self Awareness, Self Confidence and 

Goal Setting  

 
Day2-14/05/2023 8 Recap of last session,  Adaptability-Resilience, 

Stress Management, Communication Skills, Active 
listening, Assertive Communication  

 
Day3- 15/05/2023 8 Recap of last session ,CV writing, Interview Prep 

and Mock Interviews and Workplace Rights, 
Assertive Communication, Adaptability, Reliance 
and Growth Mindset, Healthy Relationship,  

 
Day4-16/05/2023 8 Recap of last session ,Teamwork, Decision Making 

and Problem Solving. 
Mock Interviews Practice by our Placements 
offices. 

Day5-17/05/2023 8 Placement Drive or dependents on management. 
 
Day1-Photographs 

 

Faculty members along with Trainer 
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Day 5: Training Placement Job Drive 

 

 



 

 

 

 



 

 

 

 



 

 

 

Valedictory Session-Certificate Award  

 



 

 

 

 



 

 



 

 

 



 

 



 

 



 

 

 

 

 

 



 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 



     

NOTICE 

We are please to announce that 
JOB FAIR 2024 at 10am in the institute
managers are going conduct job interviews. All students must report to the institute at 10am
sharp.  

Given below are rules for the Job Drive:

 All students must come to the institute on time at 10am sharp

 Students must bring 5 copies of their resume

 All students must come in proper ironed uniform ( white shirt, black trouser, maroon 
colour tie) 

 All students must maintain discipline and follow code of conduct

 Students must also carry softcopy of Aadhar Card, Photo, Graduation Marksheet.

 Registration for the drive is compulsory through google form shared on the group.

Company Details: 

Attendance is compulsory for all.

Dr.Prajakta Warale 
I/C Director, SSMSIMR 

 

       

NOTICE - CAREER JOB FAIR @IMR 

We are please to announce that tomorrow (17th May 2024) institute has organized 
in the institute for MBA-I/II year students. Five

managers are going conduct job interviews. All students must report to the institute at 10am

Given below are rules for the Job Drive: 

All students must come to the institute on time at 10am sharp 

Students must bring 5 copies of their resume.  

All students must come in proper ironed uniform ( white shirt, black trouser, maroon 

All students must maintain discipline and follow code of conduct 

Students must also carry softcopy of Aadhar Card, Photo, Graduation Marksheet.

Registration for the drive is compulsory through google form shared on the group.

 

Attendance is compulsory for all. 
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institute has organized CAREER 
. Five companies HR 

managers are going conduct job interviews. All students must report to the institute at 10am 

All students must come in proper ironed uniform ( white shirt, black trouser, maroon 

Students must also carry softcopy of Aadhar Card, Photo, Graduation Marksheet. 

Registration for the drive is compulsory through google form shared on the group.   
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